SELEGTION GRITERIA

«  Diversity

«  Skillsin governance

« Strategy development

« Risk Management

« Advocacy

«  Community Engagement

+ People Development

« Able to build a winning culture
« Member of AICD or equivalent
« Significant profile across South-West, Inner-West and Western Sydney
+  Rugby League sensitivity

Plus of course the time commitment for monthly board meetings and relevant committee meetings. There would also be an expectation to attend Wests Tigers home
games and functions.

BEHAVIOURAL REQUIREMENTS

« Allmembers bring energy and modern-thinking to the board and the ability to question and challenge in a constructive,
respectful and cooperative manner.

« Allmembers are resilient, tenacious, and possess the toughness needed to succeed in Rugby League.

« Allmembers possess exceptional communications skills and emotional intelligence to make the Board structure effective,
embracing, and respectful of the JV Structure and shareholders and clubs heritage.

« Allmembers have exceptional stakeholder management skills.

« Allmembers possess strong professional standards and, above all, unquestionable personal credibility and integrity

« Allmembers are collaborative by nature. Have a leadership style characterised by teamwork and partnership with all
constituent groups

« Allmembers exhibit practical wisdom and mature judgment, and be objective and inquisitive
ELEVATE
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